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 Labor and Employment Policies 

Davis-Bacon and Related Acts   

Issue Overview   

The Davis-Bacon Act establishes wage rates for a given area for nearly all construction projects that receive 
public funds, among other requirements. In the home building industry, the Davis-Bacon and its Related 
Acts (DBRA) primarily affect multifamily builders who participate in certain HUD and Federal Housing 
Administration (FHA) Multifamily Mortgage Insurance programs.   
 
In 2023, the Department of Labor (DOL) issued a rulemaking that revised the prevailing wage determination 
process, expanded coverage for DBRA requirements and included needless paperwork requirements for 
contractors. Unfortunately, rather than making any needed improvements, the rule requires the payment of 
wages that are unrepresentative of the actual wages paid in a given market and fails to acknowledge the fact 
that wage rates can change between a contractor submitting an application for funding assistance on a 
project and the start of the project. As a result, the rule is overly burdensome.   

  

�x ��� �(�*�1� ���+�-�*�1�$�.�$�*�)�.��� �3�+���)���$�)�"���/�#� ����� �!�$�)�$�/�$�*�)���*�!���‚�.�$�/� ���*�!���/�#� ���2�*�-�&�x�ƒ  

�x Reduce administrative requirements that burden employers and deter them from participating in 
DBRA-
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 Labor and Employment Policies 

Heat Injury and Illness Prevention Standard  

Issue Overview   

In August 2024, the Occupational Safety and Health Administration (OSHA) published a proposed rule to 
establish a federal standard for preventing heat-related injuries and illnesses for indoor and outdoor work 
settings. Notably, the standard would enforce certain year-round requirements regarding heat-specific 
safety plans and recordkeeping obligations, as well as two levels of requirements for jobsites that reach a 
certain heat index or temperature threshold. If finalized, the same requirements would apply to all 
employers conducting outdoor and indoor work in all general industry, construction, maritime and 
agriculture sectors, with some limited exceptions.    
 
OSHA estimates the standard would impact roughly 36 million workers, or one-third of the total full-time 
workers in the U.S. For the construction industry, the agency expects 725,200 total entities to be affected by 
the standard. Annualized costs for the industry are expected to be $3.1 billion ($1.8 billion in cost savings), 
with nearly $2 billion in costs alone from the Southern region of the U.S.     
 
Solutions  

�ƒ Abandon the current federal rulemaking.  

�ƒ If OSHA continues with the rulemaking, ensure the rule:  

�x Creates industry-specific standards that promote flexibility and recognize the uniqueness, 
challenges and best practices of the different regulated industries;  

�x ���-� ���/� �.�������.�/���)�����-�����!�*�-�����*�)�.�/�-�0���/�$�*�)���/�#���/���+�-�*�(�*�/� �.���/�#� ���(���$�)���/� �)� �/�.���*�!���‚�2���/� �-�v���-� �.�/�v���.�#����� �ƒ�����)����
establishes reasonable care for employees without overly prescriptive requirements and undue 
administrative and compliance burdens for employers; and  

�x Expands the exemptions to include construction operations as part of disaster recovery efforts in 
areas under disaster or emergency declarations.  
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 Labor and Employment Policies 

Independent Contractor and Joint Employer Status   



 

25 
 

 Labor and Employment Policies 

Overtime Rules  

Issue Overview   

Under the FLSA, salaried workers classified as executive, administrative, professional, outside sales and 
computer employees are exempt from overtime pay requirements if a worker earns at or above a defined 
�.���'���-�4���'� �1� �'�������'�'� �����/�#� ���‚�.�/���)�����-�����.���'���-�4�u�ƒ�����#� ���.���'���-�4���'� �1� �'���!�*�-����� �/� �-�(�$�)�$�)�"���/�#� ���*�1� �-�/�$�(� ��� �3� �(�+�/�$on has been 
in flux over the past three administrations, as each attempted to redefine it.  
 
In April 2024, the DOL issued a rule to increase the salary level from $35,568 to $43,888, and then to $58,656 
on Jan. 1, 2025, marking a nearly 65% increase from the salary threshold issued before this rule. A coalition 


